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Vision, purpose and values 
 
 
Our Vision 
 
The Queensland College of Teachers has a vital role in ensuring that the teaching profession 
in Queensland is esteemed and recognised for its high standards of professional 
competence and ethics. 
 
Our Purpose 
 
The role of the Queensland College of Teachers is to: 
 

• Promote the importance of teaching as a highly valued and ethical profession; 
• Regulate entry to and ongoing membership of the profession; 
• Develop and apply professional standards and codes of practice for teachers that 

reflect the values, needs and expectations of teachers, students, other educational 
stakeholders and society; and 

• Approve and monitor preservice teacher education programs. 
 

Our Values 
 
The Queensland College of Teachers believes in and is committed to: 

 
• The importance of the role of a teacher, as a highly valued and ethical professional; 
• Providing excellence in service by ensuring integrity, fairness, accountability and 

consistency in decision making; 
• Safeguarding the welfare of students;  
• Fostering the professionalism and competence of teachers; and 
• Building collaborative and collegial partnerships and relationships with the profession, 

students, parents, employers, educational institutions and unions.  
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2007 Annual Report to the Minister  
 
Letter of transmittal 
 
 
 
April 2008 
 
 
The Honourable the Minister for Education and Training and Minister for the Arts  
Education House  
Mary Street  
BRISBANE QLD 4000  
 
 
Dear Minister  
 
In accordance with provisions of the Financial Administration and Audit Act 1977 and Section 
275 of the Education (Queensland College of Teachers) Act 2005, I herewith submit to you 
the Annual Report of the Queensland College of Teachers for the year ending 31 December 
2007.  
 
Yours sincerely 
 
 
 
JOHN DEWAR  
 
Chair  
 
Queensland College of Teachers  
39 Sherwood Road  
TOOWONG  QLD  4066  
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Communication objectives 
 
 
The Queensland College of Teachers (QCT) is responsible to the Minister for Education and 
Training and Minister for the Arts for a range of functions to do with registration of teachers, 
with the aim of upholding the standards of the teaching profession and maintaining public 
confidence in the profession. This report describes the way in which the QCT fulfilled its 
obligations under the Education (Queensland College of Teachers) Act 2005 during the year 
ending 31 December 2007.  
 
The report is intended to inform the Queensland community about what the QCT does so 
that they may continue to have confidence in the state’s teacher registration system. The 
report also enables Queensland Parliament, through the Minister, to asses the QCT’s 
financial and operational performance. The information on the QCT’s objectives, activities 
and achievements for the year contained in the report should be of interest to the teaching 
profession, teacher-employing authorities, higher education institutions, teacher 
organisations, parents of school students, and members of the general community.  
 
Copies of the report can be accessed through the QCT’s website or by contacting the QCT 
Office; contact details are set out below.  
 
The report aims to provide readers with clear, concise and accurate information about the 
QCT’s performance. The QCT welcomes comments on this annual report. A survey form is 
included at the back of the report. Readers can also provide feedback by email. 
 
 
 
Street address: Office of the Queensland College of Teachers 

10th floor 
Sherwood House 
39 Sherwood Road, Toowong 

Postal Address:  PO Box 389 
Toowong  
Queensland 4066 

Toll Free Number:  1300 720 944  
(For callers outside the Brisbane Metropolitan area) 

General Telephone Number:  (07) 3377 4777

Fax Numbers: (07) 3870 5006 or (07) 3876 7248 

Email enquiries: Enquiries@qct.edu.au
 
Website: www.qct.edu.au
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Report from the Chair and the Director 
 
The QCT believes in Queensland’s teachers – in their dedication to educating the State’s young 
people, and in their commitment to their own ongoing professional learning. Teaching truly is ‘the 
learning profession’. 
 
As the body which brings together all major groups with a stake in school education in 
Queensland, the College has the overarching aim of enhancing the capacity and standing of the 
teaching profession. To this end, the QCT sets professional standards and codes of practice for 
teachers, registers teachers and may suspend or cancel their registration, approves teacher 
education programs, and investigates and hears complaints about individual teachers that are 
relevant to their registration. It also has the function of promoting public understanding of the 
teaching profession and communicating with the public about teacher registration and related 
issues.  
 
In all its activities, the QCT is guided by a desire to operate collegially and collaboratively with 
relevant stakeholder groups. The QCT aims to work in partnership with the many groups making 
up the teaching profession to develop and implement measures which will benefit teachers and 
school students and ultimately the community as a whole. 
 
This second year of operations for the QCT saw much ongoing developmental work as the College 
took further steps towards fulfilling its functions under the Act.  
 
During the year, the number of teachers on the register maintained by the QCT grew to almost 
95,000. Approximately 56 % of these currently teach in state and non-state schools in Queensland. 
Others are employed in other education-related areas, in both Queensland and elsewhere. Some 
are not currently employed in education but wish to retain their links with the teaching profession. 
 
Among the major achievements of the College in 2007 were the launch of the QCT Professional 
Standards for Queensland Teachers, approval and implementation of Program Approval 
Guidelines for Preservice Teacher Education and the implementation of a new policy and process 
for teachers progressing from provisional to full registration. The College also endorsed a 
consultation plan regarding the draft Code of Ethics for Teachers in Queensland and investigated 
the employment records of a sample of schools to ensure that only registered teachers were being 
employed.   
 
Through its membership of the Australasian Forum of Teacher Registration and Accreditation 
Authorities (AFTRAA), the QCT maintains the national leadership role established by its 
forerunner, the Queensland Board of Teacher Registration.  
 
The QCT’s financial position remains sound and sufficient funds have now been accumulated to 
allow the College to meet its obligation to carry out criminal history checks on the thousands of fully 
registered teachers who will be applying for their five-yearly renewal of registration in late 2010.  
 
There were several changes to the membership of the Board during the year, with four of the 
original members (Wanda Lambert, John Kennedy, Mark McCall, and Peter Taylor) resigning for 
personal reasons or because changes in their circumstances meant they were no longer eligible. 
On behalf of the teaching profession in Queensland, the College thanks these former Board 
members for their contribution to the work of the College in its establishment phase. Two of these 
members were replaced during the year: the Board welcomed new members Miriam Dunn and 
Bobby Barnett. As of the end of the year, processes were in place to fill the remaining two 
vacancies.  
 
In order to enhance its effectiveness as the QCT’s governing body, the Board in 2007 began a 
series of ongoing activities to evaluate and improve its performance. This includes engaging an 
independent external company to assist the Board in this task. 
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Some of the challenges facing the QCT in the immediate future are replacing the outdated 
electronic system used to record the College’s database of approved teachers, maintaining and 
enhancing collaborative relationships with all of the QCT’s major stakeholder groups, ensuring that 
the QCT office has adequate numbers of staff with requisite expertise and skills, and implementing 
a disaster recovery plan and a business continuity plan. Some of the education policies being 
implemented by the new federal government (e.g. its emphasis on early childhood education, on 
improving teacher quality, and on expanding VET in schools) may affect the work of the QCT.  In 
the longer term, a number of societal trends will affect the environment in which the QCT and the 
teaching profession operate and will therefore have implications for the QCT. Included here are 
inter-related factors such as the globalisation of society and education, changing family and social 
structures, rapid developments in information and communication technologies, changes in the 
expectations and values of students, and changes in the nature and location of education.    
 
We would like to express our appreciation to members of the QCT Board and members of the 
various committees established by the College. Without the dedication of these many practising 
teachers, teacher educators, educational administrators and community members, the QCT would 
not function as effectively as it does. The staff of the QCT Office also deserve recognition for their 
competence and commitment to helping achieve the QCT’s objectives.  
 
On behalf of the QCT, we acknowledge the dedication and professionalism of Queensland 
teachers and we look forward to working with the profession to further enhance its high standards 
over the coming years. 
 
John Dewar, Chair 
John Ryan, Director 
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Our Rich History 

Queensland was the first state in Australia to establish a system of registration for teachers in both 
public and private schools. The Board of Teacher Education was established in 1971 and 
registration began in 1973. Registration was initially voluntary, but became mandatory in 1975.  

In February 1989 the Board of Teacher Registration replaced the Board of Teacher Education and 
continued to build on the extensive work undertaken to contribute to high standards of teaching in 
Queensland. Over the seventeen years of its existence, the Board of Teacher Registration 
contributed to the quality of teaching in Queensland schools through regulation of the teaching 
profession as well as through influencing the initial and on-going professional learning of teachers. 
The Board also exercised leadership in modelling and promoting teacher registration throughout 
Australia.  

Queensland and South Australia are the only Australian states or territories that have continuously, 
since the 1970s, required registration to practise the profession of teaching. In the past five years, 
the issues of child protection, professional standards and teacher education have been 
instrumental in bringing about change in this area, and all other states and territories except the 
Australian Capital Territory have now introduced registration or accreditation of teachers.  
 
The Teachers Registration Board of Tasmania began compulsory registration of teachers in 2002, 
followed by the Victorian Institute of Teaching in 2003. The Western Australian College of 
Teaching began operations in September 2004 and the Northern Territory Teacher Registration 
Board was formally established in October 2005. New South Wales in 2004 established an Institute 
of Teachers to oversee an accreditation scheme for teachers in that state. The ACT is currently 
consulting on the introduction of teacher registration. 
 
As a result of a review of the role and functions of the Board of Teacher Registration in 2004 by an 
independent reviewer appointed by the Queensland Government, the Board was replaced from 1 
January 2006 by the Queensland College of Teachers (QCT), operating under new and expanded 
legislation.  
 
As the QCT’s legislation and its Professional Standards are the most up-to-date in Australia, 
Queensland continues to lead the way nationally in regard to regulation of the teaching profession. 



 9

teachers’ criminal history in partnership 

 
• 

rs, including the 
development of the QCT’s Complaints 

 
• 

implementation in 2008 regarding a draft 

 
• r legal officers in 

Australian and New Zealand teacher 

 
• 

providing disciplinary information to the 

 
• 

 

• 
 

  

 a QCT Research Digest for 

 ped a Strategic Plan for 2008-

• 

 programs and 

• 

• 
h participation in World 

Teachers’ Day.  
 

2007 at a Glance 
 
 
Major achievements of the QCT during its 
second year of operations were as follows:  
 
• Launched new Professional Standards for 

Queensland Teachers, detailing the 
professional knowledge, professional 
practice and professional values of 
teachers; 

 
• Conducted workshops to familiarise 

teachers with the Professional Standards 
for Queensland Teachers and their 
implementation in QCT processes; 

 
• Implemented new guidelines for the 

approval of teacher education programs, 
based on the Professional Standards for 
Queensland Teachers; 

 
• Undertook work towards development of 

a Continuing Professional Development 
framework; 

 
• Approved or re-approved six preservice 

teacher education programs for 
registration purposes and considered 
major changes to a number of other 
programs;  

 
• Processed the applications of over 6,000 

teachers, bringing the total number of 
teachers on the register to nearly 95,000;  

 
• Granted Permission to Teach (restricted 

employment as teachers) to 81 
unregistered persons in special cases 
where an employer was not able to obtain 
a registered teacher;  

 
• Considered over 60 cases of applicants 

for provisional registration who had not 
attained the prescribed qualifications and 
experience;  

 
• Protected the welfare and best interests 

of children through the operation of the 
disciplinary framework established under 
the Education (Queensland College of 
Teachers) Act 2005; 

 
• Implemented a process for the daily 

monitoring of changes to approved 

with Queensland Police Service; 

Implemented a framework for managing 
complaints against teache

Against Teachers Policy; 

Endorsed a consultation plan for 

Code of Ethics for Queensland Teachers; 

Chaired the network fo

registration authorities; 

Conducted educational programs for 
teacher employing authorities regarding 
their responsibilities in relation to 

QCT;  

Investigated the employment records of a 
sample of Queensland schools to ensure 
that only approved teachers were
employed;  

 
Commenced or completed three research 
projects, including two in partnership with
other organisations; 

 
Published three editions of the QCT•
newsletter, College Connection;  

 
Introduced •
teachers;  

 
Develo•
2012; 

 
Contributed to the development and 
harmonisation of national frameworks, 
policies and reports in the areas of 
teacher education
registration issues;  

 
Participated as a member of the 
Australasian Forum of Teacher 
Registration and Accreditation Authorities;  

 
Helped to promote the teaching 
profession throug



Outlook for 2008 
 

In 2008, the QCT plans to: 

 
• Undertake further workshops to assist 

teachers to understand and use the 
new Professional Standards for 
Queensland Teachers; 
 

• Continue to implement the 
Professional Standards for 
Queensland Teachers in the range of 
QCT functions; 

 
• Continue to implement the new policy 

and process for progressing from 
provisional to full registration;  

 
• Continue to work with higher education 

institutions to ensure that all preservice 
programs meet the QCT’s new 
Program Approval Guidelines, 
ensuring the embedding of the 
Professional Standards for 
Queensland Teachers in all preservice 
programs;  

 
• Provide initial advice to teachers 

regarding continuing professional 
development requirements for future 
renewal of registration; 

 
• Undertake further development work 

on a Continuing Professional 
Development framework and on 
Returning to Teaching (in schools) 
programs; 

 
• Further explore a future role for the 

QCT in the provision of services to 
support teachers’ continuing 
professional development in relation to 
the Professional Standards for 
Queensland Teachers;  

 
• Continue work on the research 

projects in which it is involved;  
 
• Continue to protect the welfare and 

best interests of children through the 
operation of the disciplinary framework 
established under the Education 

(Queensland College of Teachers) Act 
2005; 
 

• Consult with teachers and major 
stakeholders in the profession about 
the draft Code of Ethics for 
Queensland Teachers;  

 
• Establish information sharing 

arrangements with relevant agencies 
for the purpose of sharing or 
exchanging information held by the 
QCT or the relevant agency;  

 
• Launch a revitalized website; 
 
• Implement a program of activities to 

promote the profession, with input from 
a broadly representative Advisory 
Group of teachers and teacher 
educators;  

 
• Include a QCT annual lecture and 

QCT teacher research grants among 
further strategies to promote the 
profession; 

 
• Introduce a heightened culture of 

measurement and evaluation of our 
performance; 

 
• Implement and support the 

replacement of the QCT’s core 
registration database system;  

 
• Undertake ongoing review and 

maintenance of corporate governance 
arrangements to ensure better practice 
is maintained 

 
• Continue to monitor indicators of 

organisational health to ensure they 
remain positive; 

 
• Continue to contribute to and influence 

work at the national level regarding 
teacher education and teacher 
registration issues, particularly through 
membership of the Australasian Forum 
of Teacher Registration and 
Accreditation Authorities (AFTRAA). 
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INDICATORS 

ACHIEVEMENTS 
IN 2007 

PAGES  

Regulation      of     the     Teaching      Profession 
 

 teaching pr
e in 

ring educ

 

Goals: 
• To uphold and enhance the standards of the
• To maintain and enhance public confidenc
• To support and protect the public by ensu

competent way by approved teachers. 

ofession. 
the teaching profession. 

ation in schools is provided in a professional and 

 
Establis
review 
applicati
standar
 
 
Establis
review a framework for the 
reg a
 
 
 
Establis
review 
managi
conduc

Registration processes reflect 

n 
developed for teachers and 
promoted through stakeholder 
groups. 

 
Professional Standards for Queensland 
T
t

y
and im
 
Contin
reg tr
ensure
criteria
Permi
 
Contin
frame
condu
 
Code of practice about the professional 
conduct of approved teachers, the Code of 
Ethics for Teachers in Queensland, drafted 
ready for consultation with stakeholders. 

 
 

 
 

 
 
30 
 
 

h, implement and 
a framework for the 
on of professional 

ds. 

h, implement and 

 
Policy framework is 
operational and 
communicated to stakeholder 
groups. 
 
 
 

s
Polic

istr tion of teachers.  the Professional Standards 
and Conduct requirements for 
the profession. 

h, implement and 
a framework for 
ng professional 
t issues. 

 
 
 
 
 
Codes of practice have bee 

eachers launched and workshops for 
akeholders held. 

 framework progressively established 
plemented. 

22, 27 
 
 

ued implementation of the suite of 
is ation policies and procedures to 

 that only those who meet eligibility 
 are granted registration or 

ssion to Teach. 

ued implementation of the 
work for managing professional 
ct issues.  

 
14 – 23, 
30 
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STRATEGIES PERFORMANCE 
INDICATORS 

ACHIEVEMENTS 
IN 2007 

PAGES  

   
 
 
 
Annual Compliance audits are 
undertaken and documented 
in order to ensure 
enforcement of the Act and 
strategies to address non-

The QCT worked with teacher-employing 
authorities to ensure compliance with the 
requirement under the Act that only 
approved teachers are employed in 
teaching duties in prescribed schools. 
 
Investigation of sample of schools showed 
only registered teachers are employed. 

 
 
 
 
Passim 
 
 
 

compliance are pursued by 
the QCT. 

  
32 

Promoting    and    Enhancing    Teaching    as    a    Profession 
 
Goals: 

• To take a leadership role in achieving a positive public acknowledgement of the profession. 
• To create new opportunities to celebrate the contribution of the teaching profession. 

 
Develop, implement and 
review a communication 
plan. 
 

stablish means of 

 
Incidence of positive public 
acknowledgment of the 
profession has increased. 
 
Evidence obtained of the 

 
Increasing the incidence of positive 
public acknowledgement of the 
profession is a long-term aim which the 
QCT plans to achieve by 2010. 
 

 
 
33 - 34 
 
 
 E

recognising and publicising 
examples of good 
teaching. 
 
Collaborate with relevant 
stakeholders to promote 
the teaching profession. 
 

ndertake and act on 

recognition of the contribution 
of the QCT at the national 
level. 
 
 
Multiple means used to 
celebrate the teaching 
profession.  

 
Achievements of teaching profession 
publicised through QCT newsletter, 
through World Teachers’ Day website 
and poster, through student artwork 
program, and through highlighting the 
work of state and national teaching 
award winners. 

 
 
33 – 34 
 
 
 
 
 

U
findings of research about 
the performance and 

 
 

perceptions of 
profes
 
Keep abreast of best 
practice tionally and 
internation  raising 
the statu teaching 
profession. 
 

 

Initiatives p
collab  
underta the 
tea
 

 
Findings of research on teaching made 
available through QCT Research Digest. 
 
Collaborati ertaken to 
promote profess h AFTRAA 

 above 
activities to publicise achievements of  
the profession. 
 

 
 
34 
 
 
 
28, 33 - 34 

the 
sion. 

na
ally in

s of the 

ursued and 
orative partnerships

ken to promote 
ching profession. activities and through the

ve partnerships und
ion throug

Professional    Oversight    of    the    Teaching    Profession 
 
Goal: 

e a d effective p• To enabl
 

nd promote a vital an rofession. 

 
Approve preservice 
eacher edut cation and 
eturning To Teaching 

ontinuing Professional 
earning (CPL) framework. 

t 

stablish, monitor, review 
and promote the 
Professional Standards for 
Teachers. 

e teacher education 
re approved by the QCT. 

elevant research has been 
ndertaken and findings and 
commendations have 

ycle 
2010. 

 

 
 
 
27
 
 
 
 
27
 
 

22

R
programs. 
 
Establish, implement, 
eview and promote a r

C
L
 
Undertake research 
identified by and relevan
to the profession. 
 
E

 
All Queensland programs for 
reservicp

a
 
 
All Returning to Teaching 
programs are approved by 
the QCT. 
 
 
R
u
re
informed the work of the QCT 
and have been provided to 
state and national 
stakeholders as appropriate. 
 

 
QCT approved all new programs and 
monitored approval of all continuing 
rograms. 

23 - 25 
 

p
 
 
Background work undertaken to inform 
strategic direction for CPD framework 
with view to its application in first c
f renewal of registration in o

 
Research undertaken on identified 
priorities.  
 
 
 
 
Professional Standards for Queensland 
Teachers launched.  Professional 

 
 
 
 

 

 – 28 

 



STRATEGIES PERFORMANCE 
INDICATORS 

ACHIEVEMENTS PAGES  
IN 2007 

 
 
 
 
 
 
Facilitate information about 
and access to professional 
development and learning 
opportunities. 
 
In liaison with educational 
stakeholders, advocate fo
sufficient opportunities for 
quality, e
professional e
for all teachers. 

eachers seeking renewal of 
gistration have engaged in 

ontinuing professional 
evelopment to enhance their 

ssional 
 

 

are positive about the support 
received during the period of 

tandards for Queensland Teachers 

 development of CPD framework.  

 
 accessing information about 

appropriate professional development 

Enhanced process developed and 
implemented for progressing from 

evelopment against the Professional 
. 

 

5  26 

 
27

 
27
 
 
 
 
25 - 27 

r 
 
Views of beginning teachers 

opportunities. 
 

ffective 
dev lopment provisional registration and provisional to full registration, including 

 

T
re
c
d
practice. 
 
Availability of profe
development opportunities in
relation to the Professional
Standards. 
 

induction. greater emphasis on support and 
 

S
embedded progressively in policies for : 
• progression from Provisional to Full 

registration  
• assessment of non-standard 

applications 

 
2
 
20

•
 
Considered strategies to assist teachers

 

in

d
Standards for Queensland Teachers
 

 –

 

 

 

Corporate      Governance      of      the      QCT 

Goal: 
 

• To provide ’s functions. 
 

 efficient and effective management to support achievement of the QCT

 
Develop, maintain and 
review appropriate 
corporate governance 

rrangements. a
 
 
Develop, implement and 
review operational plans 
and budgets. 
 
 
Align information and 
communication technolog
investment with the 
requirements of the QCT. 

y 

Enhance performance of 
the QCT rough the 
support elopment 
of the staff. 
 

inancial and corporate 

 and 

olicies pertaining to the 

of 
 

bilities 

 
Audit reports are positive and 
recommendations are 

 
Indicators of organisational 

echnological infrastructure 

w 

ommendations 
ave been implemented or are 

under implementation. 

. All other 
resources exhibit positive trends. 
 

enced on development of 
t database. Telephone 

ystem replaced with more adequate 

0 

 44 

0 - 44 

40 – 44 
 
 
 
 
40 
 
 
 
40 

 
 

 th
and dev

 
F
performance accords with 
approved plans, budgets
statutory requirements. 
 
 
P
governance and 
accountability of the Office 
the QCT are developed and
implemented to ensure 
erformance accountap

are met. 

implemented. 
 

 
2007 Financial Position sound

health are positive. 
 

Work comm
replacemen

T
supports the needs of the 
profession and the QCT. 
 

 
Budget approved by Minister and 
monitored through year. Mid-year revie
undertaken in August. 
 
 
Accountabilities met, with ongoing 
review and adaptation to the needs of 

e QCT.  th
 
Ongoing development of procedures 
and policies to ensure compliance with 
all applicable requirements. 
 

ternal and external recIn
either h

s
system. 
 

 
4
 
 
 
 
 
40 –
 
 
4
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Who Are Our Approved Teachers? 
 
The state of the regi
 
Under the legislatio e, th on (Queensland College of 
Teachers) Act 2005,  must keep a regis r i.e. persons who 

 rmis n planation of 
h

ing table ill e state of the R as c pared 
re  years. At the end of 2007 es  
 

f t 200

 2004 2007 

ster  

n governing the Colleg
e QCT

e Educati
th te of “approved teachers”, 

either are registered
“Permission to Teac
 
The follow

teachers or hold a Pe
”).  

ustrates th

sio  to Teach (see below for ex

egister on 31 December 2007, 
 the Register contained the nam

om
with the previous th
approved teachers. 
 
 
Table 2: Register o
 

e of 94,818

eachers in Queensland 4-2007 

2005 2006 
Number of approved teachers 
as at 31 December 
(only registered teachers are inclu
2004-06 figures) 

90,637 92,376 93,193 94,818 
ded in 

Number of new applications for 
registratio n

5,293 4,883 6,045 6,189 
n, i cluding: 

Applicatio
processed as a 1 Dec* 

1,209 2,078 1,657 1,288 ns still being 
t 3

Applicants not e 64  ligible  72 74 84
Applications wit 8 hdrawn  3 34 28 51 

*Includes applications
 

 from g f course results early in 2008. 

 
d a applic g 1 m 
rse

Of the total number s 19  
regist 81 ation.  

er r hi  almost 
 in h  

just over one per cen  overseas.  

on nd nt of r gistered 
wn ach ool  Almost 

two per cent of registered teachers were employed in other educational institutions (e.g. 
TAFE, universities), a  as currently 
teaching (see Figure 
 
Of the 56 per cent of registered teachers who had advised the QCT that they were teaching 
in a Queensland school, 68 per cent were in State schools and 32 per cent were in non-State 
schools (see Figures 2 and 3 below).   
 
 
 
 
 
 
 
 
 
 
 

raduates received at the end of 2007 but awaiting confirmation o

The QCT receive
interstate and ove
 

 total of 6,189 new 
as.  

of registered teachers a
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Figure 1: Employment status of registered teachers   
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Figure 2: Employment of registered teachers known to be employed in Queensland schools 
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igure 3:  Numbers of registered teachers recorded on register as teaching in each employment sector 

able 3: Average age of applicants and registered teachers in 2006 and 2007 

 shows the gender 
e 

F
     
 

 
 
 
 
The following table shows the average age of applicants and registered teachers as at 31 
December 2007, as compared with the previous year.  
 
T
 

 
 
Figure 4 shows the age profile of registered teachers and Figure 5
breakdown by age group. Overall, almost three-quarters (74 per cent) of teachers on th
database were female. 
 
 
 

Average Age of 2006 2007 
Applicants 32.5 years 33.8 years 
Male Applicants 34.1 years 35.4 years 
Female Applicants 31.9 years 33.1 years 
Approved Teachers on the Register 43.7 years 44.3 years 
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Figure 4:  Age profile of registered teachers 
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Figure 5: Proportion of male and female registered teachers in each age group 
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The great majority of registered teachers (80 per cent) have at least four years or more of 
teacher edu rs overall 
and by age group.  
 
 
Figure 6: Prop
qualifications 
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Figure 7: Qualifications of registered teachers by age group (percentage of age 
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Mutual recognition 
 
Under the provisions of the Mutual Recognition Acts, the teacher registration authorities in 

ueensland, Tasmania, South Australia, Victoria, Western Australia and the Northern 
 

 Mutual 
ecognition Acts to recognise registered teachers transferring between New Zealand and 

 
The number of teacher  from New Zealand, 
who were granted regist rovisions in 2007 is 
as follows: 
 

Q
Territory grant equivalent registration status to teachers transferring between these States.
Similarly, the above authorities are bound under the provisions of the Trans-Tasman
R
these States. Ongoing liaison with these bodies was maintained throughout the year.  

s from each of the other states or territories, and
ration in Queensland under mutual recognition p

State/Territory Number 
Victoria 191 
Western Australia   75 
South Australia   69 
Northern Territory   52 
Tasmania   34 
New Zealand 180 
TOTAL 601 

 the total figure has been increasing by over 20
 overall migration trends among the states (lar

 
In the last two years  per cent a year, a 
reflection of gely due to Queensland’s strong 

onomy) as well as the establishment in recent years of registration authorities in almost all 
tates and territories. 

mise 
services. The QCT 

of moving towards a 
ion. 

l teacher 
previous 

7% of the 

achers whose initial 
were also 

 States of 

 
eas Skills 

e QCT’s 
 

gistration 
 store of 

he legislation requires that teachers have the ability to communicate in spoken and written 
nglish at a professional level. To ensure that overseas-qualified teachers have the 

ssary to participate fully in all aspects of school life, QCT policy provides 

ec
s
 
Recognition of teachers from overseas  
 
The Queensland Government Multicultural Policy (2004) recognises the need to maxi
the benefits of cultural diversity and promote equitable access to 
facilitates the registration process for overseas teachers as a means 
teaching force that reflects more closely the composition of the Queensland populat
 
In 2007, the QCT received a total of 789 applications from teachers whose initia
education was undertaken outside Australia (an increase of almost 100 on the 
year). The number of applications received from overseas teachers represented 12.
total applications received in 2007 (up from 11.5% in 2006).  
 
The majority of such applications received by the QCT were from te
preparation had been undertaken in the United Kingdom or New Zealand. There 
large numbers of applicants from South Africa, Canada, India, and the United
America.  
 
Overseas teacher education courses were assessed by QCT staff after taking into account
advice from Australian Education International – National Office of Overs
Recognition (AEI-NOOSR) and on the basis of lengthy experience in this area by th
office. The QCT maintains a comprehensive collection of data on overseas qualifications and
liaises, where necessary, with assessment officers at AEI-NOOSR and with other re
authorities in order to obtain advice on qualifications and to add to the QCT’s
information in this area.  
 
T
E
language skills nece
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that a person whose qualifications were obtained in an overseas country can be required to 
atisfy the QCT that he or she has a level of English proficiency which enables him or her to 

ssessment of non-standard applications 

d College of Teachers) Regulation 2005 may have their application 
ssessed under special provisions of the Education (Queensland College of Teachers) Act 

2005.  Applicants applying isions need strate how their education, 
abilities, experience an ution to education establis  they meet the requirements 
under the standards The QCT develo guidelines and a proforma 
submission to assist s ining in assessin h submissions was provided 
for staff and memb  QCT committees to ensure consistency across 
assessments. 
 
Permission to Teach 
 
In certain circumstanc CT may grant a person w s not a registered teacher a 

ermission to Teach. T occur only if the QCT is reaso n – 

, qualifications, skills or training reasonably considered by the QCT to 
 has been offered;  

r subject areas with significant 

ovincial areas and 25 per cent for metropolitan areas. Most applications were 

s
communicate in spoken and written English at a professional level with students, parents, 
teachers and other persons.  
 
During 2007, 665 overseas-trained teachers were admitted to the register on the basis of 
their qualifications, English proficiency, and, in some cases, teaching experience.  
 
A
 
Applicants who have not obtained the qualifications currently prescribed in the Education 
(Queenslan
a

under these prov  to demon
d contrib

 for registration. 
h how
ped 

uch applicants.  Tra g suc
ers of relevant

es, the Q
his can 

ho i
nably satisfied the persoP

 
a. has been offered a teaching position in a school and the employing authority for, or 

principal of, the school can not find an appropriate registered teacher to fill the 
position;  

b. has knowledge
be relevant to the position the person

c. is suitable to teach; and 
d. is able to communicate in spoken and written English at a professional level. 

   
The QCT may impose conditions on the Permission to Teach and the period of a Permission 
to Teach must not be longer than 2 years.  Applicants must undergo a criminal history check. 
 
During 2007, 81 applications for Permission to Teach were approved.   
 
Labour market forces constituted the most common reason for employers being unable to 
find a registered teacher for a position.  The subject areas most often involved were Manual 

rts/Technology Education and Mathematics/Science.  OtheA
numbers were English/Humanities, Home Economics/Hospitality, and Physical 
Education/Sports Science.   
 
Forty-two per cent of the permissions to teach granted were for rural or remote areas, 33 per 
ent for prc

granted for a period of less than six months.   
 
 
What registration means to me 
 
It has been almost 20 years since Clayfield College’s Jane Elliott first registered as a teacher 
in Queensland. 
 
Since then, life has changed for the teacher of English — building on her years of experience 
to become a school Head of House, and taking time out to raise a family — but she believes 

 20



her profession’s strong reputation is standing the test of time because of the power of 
teacher registration. 
 
“Our registration process certainly protects the profession, and preserves its high standards,” 
says Ms Elliott. 
 
“Maintaining your registration not only declares your pride in the education sector, but also 
ensures people’s professional qualifications are recognised.” 
 
Ms Elliott now sees the process from both sides, as the Queensland Independent Education 
Union’s practising teacher nominee on the Queensland College of Teachers’ Registration 
Committee.  
 
“The committee members bring a wealth of experience that enriches our discussions — and 
being able to balance the needs of protecting the profession while valuing people with 
expertise is a wonderful opportunity.” 
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Strengthening Our Profession 
 
Launch of Professional Standards for Queensland Teachers 
 
The QCT’s Professional Standards for Queensland Teachers were developed through an 

y, the changing nature of teachers’ work and the new demands being placed on 

nsferable skills to enable them to be effective citizens 
d contribute meaningfully to society.The ten standards cluster around three key facets of 
achers’ work – teaching and learning, professional relationships and professional growth. 

 
The Professional Standards for Queensland Teachers mark a significant advance for the 
QCT and a way to acknowledge teacher professionalism in Queensland. They provide an 
authentic articulation of teachers’ work and the professional commitment they make to 
reviewing and enhancing their practice. 
 
Documents such as the Professional Standards for Queensland Teachers are an important 
way of recognising the outstanding work of teachers, inspiring teachers to continue to 
challenge themselves both personally and professionally, and ensuring that the general 
public is aware of the diverse work undertaken by teachers. 
 
The Professional Standards for Queensland Teachers are core to the QCT’s registration 
policies and procedures and are relevant to a number of audiences. For teachers entering 
and remaining in the profession, they will provide benchmarks for registration and a 
framework for ongoing renewal. For teacher education institutions and preservice teachers, 
the Standards form the basis of teacher education program approval leading to the 
provisional registration of graduates. Finally, and no less importantly, the Standards provide 
a means to demonstrate to parents, school communities and the general public the quality 
and professional commitment of teachers in Queensland.  
 
A copy of the Professional Standards for Queensland Teachers was sent to every registered 
teacher with their copy of the April edition of the QCT newsletter. 
 
 

extensive consultation process in the second half of 2006 and were launched by the Minister 
for Education and Training and Minister for the Arts on 1 March 2007. 
 
The Standards describe the knowledge, practice and values that teachers demonstrate as 
they deliver meaningful and high quality learning experiences for students. The development 
of the Professional Standards for Queensland Teachers was informed by research on 
teacher qualit
teachers by students, their families and the broader society. Central to this was 
acknowledgement of the impact of globalisation; rapid social, economic, technological and 
cultural change; and the need to prepare young people to be lifelong learners, manage 
change, be self-aware and develop tra
an
te

What the Standards mean to me 
 
Following are extracts from the speech given by Ms Dianne Aylward at the launch of the Professional 
Standards for Queensland Teachers on 1 March 2007. Dianne is a Head of Department at Corinda 
State High School, a QCT Board member and a member of the QCT’s Professional Standards 
Committee. 
 
 
Reading and reflecting on the Standards makes me feel honoured to be part of the teaching 
profession. Teachers take great pride in the professional values that underpin teaching 
practice, and we all recognise the complex and varied nature of our jobs. 
 
As a member of the Professional Standards Committee I was able to witness and take part in 
the development of the new Professional Standards for Queensland Teachers. …. The 
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Professional Standards are comprehensive and diverse. They push the boundaries for all 
teachers to be the best that they can be. 
 
The Standards present two clusters of aspects key to our roles. Both are dependent on our 
commitment as professionals to review and renew our skills and knowledge. One cluster 
highlights teaching and learning with the student at the centre. It positions us as the 
knowledge workers that we are, preparing the knowledge workers of the future for their life 
roles. 
 
The Standards serve as timely prompts for us to consider and challenge ourselves about 
how we integrate aspects such as our core responsibilities for literacy and numeracy 
development, intellectual challenge for all students and how we understand, deal with and 
model diversity in all its forms. 
 
I am delighted to see the prominence and acknowledgement of a pivotal underpinning to the 
learning process that is the way teachers build, sustain and model effective relationships with 
students, colleagues and the community, both within and beyond the school. I am convinced 
that the Standards have the capacity to enhance teacher professionalism and promote the 
very highest quality of teaching in Queensland schools. 
….. 
 
I can see the personal relevance of the Standards in my current role and as I work with and 
support colleagues across the career continuum in my school to examine and strengthen 
professional practice. 
 
By being part of the process for developing the Professional Standards I have been inspired 
to once again think further and reinvigorate my practices to ensure the best outcomes for our 
youth. I absolutely applaud the role that the Standards can play in making our practice overt 
and public. … 
 
It is now time for us as professionals – individually, in our school communities and within our 
professional networks – to make the Standards live. 
 
Teacher education program consultation and approval  
 
The new Professional Standards for Queensland Teachers form the cornerstone for the 
QCT’s decisions about registration. The Standards were used to guide the development of 
the QCT’s Program Approval Guidelines – the document that underpins the approval of 

or provisional registration 
ubject to meeting other eligibility requirements). The QCT’s Professional Standards 

ers and other key education groups, had oversight of the 

tandards towards the level of preservice teacher education and interprets the Standards for 
e purposes of provisional registration of graduates. The Guidelines also establish 

pproval of preservice teacher education programs is dependent on institutions satisfying the 

are met. The Guidelines are intended to provide a broad framework to assist the 

preservice teacher education programs for Queensland universities. 
 
Graduates of approved programs are automatically eligible f
(s
Committee, representative of teach
development of the Guidelines. 
 
Universities must demonstrate how teacher education programs will prepare graduates who 
meet the Professional Standards for Queensland Teachers. Therefore, the Program 
Approval Guidelines include a guide to the application of the Standards, which orients the 
S
th
mandatory requirements for teacher education institutions and programs, in areas such as 
entry requirements, program design and professional experience.  
 
A
QCT that they will ensure that their graduates achieve the Professional Standards for 
Queensland Teachers, at the level of a graduate teacher, and that the program guidelines 
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development of programs that meet the expectations and requirements of the profession and 
other education stakeholders in Queensland. Program documentation must provide explicit 

formation about how the intended outcomes, content and teaching approaches of the 

he QCT has established a number of Program Panels that undertake in-depth consideration 

ndards-based approach to the approval of teacher preparation programs means that, 
om the very beginning of their involvement in the teaching profession, preservice teachers 

 schools to make judgements about the knowledge, skills and abilities 
f preservice teachers, culminating in a final decision that enables them to graduate and gain 

ueensland schools as new members of the profession and ready to proceed 
rther along the continuum of teacher professional learning and development towards full 

he Program Approval Guidelines are available on the QCT website under ‘Teacher 

in
program enable preservice teachers to meet the standards at a level of graduate teacher. 
Program documentation must also describe the assessment within the program and the 
opportunities provided to produce the multiple forms of evidence that will demonstrate 
achievement of the Standards. 
 
T
of program submissions and engage in discussion with representatives of the relevant 
university before making a recommendation to the Professional Standards Committee about 
approval. The Panels comprise representatives of teachers, employers, unions, universities 
and the QCT. 
 
The approval process also has provision for programs to be reviewed when they have been 
in operation for a certain period of time. When this occurs, the QCT calls upon teachers and 
principals to provide feedback about the program and the performance of graduates in the 
field. 
 
A sta
fr
are engaged in using the Professional Standards for Queensland Teachers as a framework 
to guide their development. The Standards will be used by both university academic staff and 
supervising teachers in
o
provisional registration. 
 
Graduates of programs approved through this new process should be well-positioned to take 
their place in Q
fu
registration. 
 
T
Education’. 
 
Programs approved  
 
During 2007, programs from Australian Catholic University, Bond University, Central 
Queensland University, James Cook University, Griffith University, Queensland University of 

echnology, the University of Queensland, the University of the Sunshine Coast and the 

ourse development committees, professional experience 
ommittees or faculty boards of Australian Catholic University, Griffith University and 

 further mechanism for ongoing monitoring of programs is the requirement that each year 

T
University of Southern Queensland were considered by the QCT.  
 
As part of the QCT’s consultative and collaborative program approval process, the QCT was 
represented on the internal c
c
University of Southern Queensland.  
 
The relevant program panels visited university campuses as required. In 2007, one visit for 
the purposes of program approval was made to Griffith University, Logan campus. The visit 
included discussions with institutional staff, teacher education students, school and employer 
personnel, and recent graduates of the program.  
 
A
universities provide reports on the operation of their teacher education programs during the 
year. The reports on the operation of programs in 2006 were considered by program panels 
during 2007.  
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A list of Queensland preservice teacher education programs currently approved for teacher 
registration purposes can be found on the QCT website and in Appendix 6. 
 
Teaching the teachers 
 
A student sweating on a report card is almost the final step in a long learning process for 
their teacher, which began when the teacher started their own studies. 
 
Behind the scenes, a host of education professionals are working to ensure Queensland’s 
preservice teaching courses are among Australia’s best, including James Cook University’s 
Dean of Education, Professor Nola Alloway. 
 
“The process is really about collaboration,” says Professor Alloway. 
 
Sitting on the panel which assesses Queensland University of Technology courses, 
Professor Alloway represents the interests of higher education alongside nominees of the 
QCT Board, the QCT Professional Standards Committee, employers, teachers and the 
teacher unions.  
 
“We can discuss issues from a whole range of perspectives — and the overall result is 
transparency, openness, collaboration and sharing, even in the face of complex questions,” 
she says. 
 
While she knows the pressure of applying for approval, from lobbying to take her own 
university’s early childhood course online, Professor Alloway believes the process is 
effective. 
 
“A university might see something as self-evident, but it needs to be crystal clear from the 
outside,” she says. 
 
“The whole process ensures our courses offer teachers the best possible training.” 

uthorisations Issued 

 
 
Internships A  

e of higher education institutions in Queensland offering internships in 
chools as part of the final year of preservice teacher education programs. Authorisations 

land University, Christian 
eritage College, Griffith University, James Cook University, Queensland University of 

l registration 

 involves ongoing development against the 
 through experience, guidance, support, 

ctice against the Standards. 

 
The QCT is supportiv
s
need to be issued to the higher education institutions offering internship programs by virtue 
of the fact that the interns are not directly supervised by a registered teacher. A total of 1445 
final year students undertook teaching internships under authorisation in 2007. The 
participating higher education institutions were Central Queens
H
Technology, the University of Queensland, University of Southern Queensland and the 
University of the Sunshine Coast.  
 
Progression from provisional to ful

During 2007, the QCT developed a new policy and process for provisionally registered 
teachers to progress from provisional to full registration. 

The new process of progressing to full registration
Professional Standards for Queensland Teachers
learning and monitoring of development and the selection of examples of practice that 
demonstrate meeting the Standards. The process culminates in a summative judgement and 
report by the school principal based on a review of the provisionally registered teacher’s 
successful pra
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A new Recommendation For Full Registration Report Form was developed to support the 
new policy. Both the new policy and report form came into effect from 1 July 2007. However, 

s a transitional measure, the QCT continued until the end of 2007 to accept the Principal’s 
 former BTR.  

s or 1000 hours) in order to become eligible for 
ll registration.  

he legislation specifies that this experience must be in a school. There is provision, 

ional registration purposes. The new policy will come into effect in July 
008. Until 30 June 2008, the QCT will continue to accept the kind of experience accepted 

priority was and continues to be given to supporting provisionally registered 
achers and the teachers and principals who guide them through a range of professional 

a
Report Form used by the
 
During 2007, 5,707 provisionally registered teachers were granted full registration on the 
basis of a positive Principal’s Report.  
 
In addition to demonstrating successful practice against the Professional Standards for 
Queensland Teachers, under the Act, provisionally registered teachers must teach 
successfully for one year (defined as 200 day
fu
 
T
however, for the QCT to accept “other experience it considers is the equivalent of one year of 
teaching in a school”. During 2007, the QCT commenced development of policy for 
determining the kinds of experience that might be considered equivalent to teaching in a 
school, for provis
2
under the BTR.  
 
Significant 
te
development information sessions and workshops. 
 
 
At my school…. 
 
Sarah Gow, who teaches Year 6 at Corinda State School, was one of the first teachers to 
move from provisional to full registration under the new process — and she has given it top 
marks. 
 
“It has actually been very easy,” she says.  “I was able to follow the steps and select from the 
work I had already done such as daily plans, observing other teachers and collaborating in 
groups.” 
 
Corinda’s principal, Catherine Waldron, says the Standards now simplify the process for 
teachers making the transition, as well as their supervisors. 
 
“It means everyone else is meeting the same requirements, so teachers in different schools 
are on the same page,” says Ms Waldron. 
 
“The evidence you need to make the transition already fitted in with our school’s operations, 
such as doing classroom observations and providing mentoring opportunities.” 
 
Both women also attended one of the QCT’s information workshops to better understand the 
process, as well as offer valuable feedback. 
 
“The whole process has been very useful in building rapport among teachers and 
determining together what works well,” Ms Waldron said. 
 
 
 
 
Renewal of registration and Continuing Professional Development framework 
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Under the new legislation, fully registered teachers are required to renew their registration 
every five years. The first time that teachers will be required to renew their registration will be 
at the end of 2010. 
 
For renewal of registration every five-year period, teachers will need to demonstrate whether 

ve to indicate how they have met the Continuing 
rofessional Development (CPD) requirements of the QCT. The QCT is developing a CPD 

 renewed subject to a Returning to Teaching condition. The required 
eturning to Teaching (in Schools) professional learning program, which must have regard to 

he QCT continued to fulfil its responsibility to support registered teachers in understanding 

nal growth.  

uring 2007, the QCT sought the perspectives of provisionally registered teachers and 
rder to inform finalisation of its policy and process for progressing from 

rovisional to full registration. Focus group sessions were conducted in four diverse 

ion, the QCT continued to facilitate a range of workshops and information sessions 
ith stakeholders including teachers, principals, preservice teachers, employers and higher 

roviding opportunities for provisionally registered teachers and principals to become familiar 

ster 1. The QCT will continue to 
evelop strategic partnerships with stakeholders to enhance delivery of accurate information 

he QCT continued to work with major stakeholders to explore opportunities to assist 

esearch  

ussed on the following three areas: 

ation around the new process of 
progressing from provisional to full registration and supporting tools. This involved 
five workshops and ongoing liaison with provisionally registered teachers and 
principals from schools in all sectors and at centres across the state (Charleville, 
Mackay, Brisbane North and South and the Gold Coast). 

The Queensland Deans of Education Forum, in collaboration with the Queensland 
College of Teachers and higher education institutions, conducted a pilot research 

they have met the recency of practice requirements of the QCT. Those teachers that meet 
the recency requirement will also ha
P
framework that has regard to the Professional Standards for Queensland Teachers.  
 
Teachers with full registration who do not meet the recency of practice requirement will have 
their registration
R
the Standards, will be able to be completed either in the year before returning to teaching in 
a school or during the first year of teaching.  
 
Work was commenced on addressing the role of the QCT in each of these areas.  
 
Support through professional development  
 
T
registration requirements and the role and significance of the Professional Standards for 
Queensland Teachers in the policies and procedures that underpin the attainment and 
maintenance of registration and continuing professio
 
D
administrators in o
p
locations. 
 
In addit
w
education institutes with a view to embedding an understanding of the Professional 
Standards for Queensland Teachers.  
 
P
with the policy and process for progressing to full registration will continue in 2008 with a 
series of statewide information sessions scheduled for Seme
d
about registration requirements.   
 
T
teachers to access information about appropriate professional development opportunities. 
 
R
 
The QCT’s research involvement in 2007 foc
 

(i) Implementation of the Professional Standards for Queensland Teachers and 
research to obtain feedback through consult

(ii) A joint project with higher education institutions on preservice teacher education. 
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project, Transitions and Triggers in Longitudinal Learning for Teaching. The 
research examined theoretical underpinnings as well as structures and models of 
teaching and learning in preservice teacher education programs. 

   

ssional 
development; and  

ontribution to the development of best practice in teacher education nationally and 

(iii) A joint project commissioned in collaboration with interstate registration authorities 
which examined: 
• the extent, value and frequency of teacher participation in professional 

development; 
• teacher perceptions of factors that assist and hinder take-up of profe

• teacher perceptions of the impact of professional development on their 
professional life and their practice.  

The project is informing development of the QCT’s Continuing Professional 
Development framework.  

 
C
internationally  
 
Participation in AFTRAA 
 
The QCT is an active member of the Australasian Forum of Teacher Registration and 
Accreditation Authorities (AFTRAA). The Forum consists of representatives from the teacher 
registration or accreditation bodies in each Australian state and territory and New Zealand. 
 
AFTRAA has been charged by all state education Ministers with addressing issues of 

for preservice teacher education programs. The framework and standards for 
reservice programs address issues such as minimum qualifications, practical experience 

 2007 the member authorities agreed to incorporate under the title of the Australian 

national importance related to teacher registration. 
 
During 2007, AFTRAA undertook a major project to develop a national framework and 
standards 
p
and standards in relation to literacy and numeracy. This work will provide a basis for 
arrangements whereby preservice teacher education programs accepted in one jurisdiction 
will be recognised in another state or territory or in New Zealand. 
 
In
Teacher Regulatory Authorities. 
 
Other 
 
The QCT was a member of the reference committee for the Queensland Government’s ten 
ear plan for the development of education and skills in Science, Technology, Engineering 

he QCT was represented on outside committees including the Queensland Consortium for 
l Experience in Education and the professional practice advisory committees and 

culty advisory committees of some universities. 

wo senior staff members and a member of the QCT Board appeared as witnesses to the 
Bris e h
Education 
 
QCT Offic
their roles.
officers in  the various teacher 
reg tion
 

y
and Mathematics.   
 
T
Professiona
fa
 
T

ban earing of the Senate Committee of Inquiry into the Academic Standards of School 
in June 2007.  

ers participated in a range of state and national education meetings relevant to 
 Officers participated in the AFTRAA Assessment Officers’ meeting (a meeting of 
volved in assessment of teaching qualifications from

istra  authorities).  
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The QCT 
pertinent to
 
Throughout the year, the QCT provided meeting facilities for the Joint Council of Queensland 
Tea  A
 
. 
 
 
 
 
 
 
 
 

maintained subscriptions to numerous education journals, and articles particularly 
 the work of the College were distributed to Board and committee members.  

cher ssociations and the Australian Council for Educational Leaders.  
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Protecting the Public and the Profession 
 
Assessing Suitability to Teach 
 

or a person to be eligible for registration or Permission to Teach, the QCTF  must be satisfied 
at the person is ‘suitable to teach’ as well as that they meet professional practice 
quirements. In deciding a person’s suitability to teach, the QCT considers criminal history 
formation and information about a person’s conduct in previous employment or during 
rofessional registration. Criminal history checks are undertaken through the Queensland 
olice Service on all persons applying for or renewing their teacher registration or 
ermission to Teach.  

he Board of the QCT has endorsed a framework for the assessment of an applicant’s 
riminal history information.  Applications for registration or Permission to Teach where there 
xists a question about the applicant’s suitability to teach are referred to the Professional 
ractice and Conduct Committee (PP&C Committee) or a special committee consisting of 
oard members who do not have a conflict of interest in the matter.  

In 2007, 30 applications were considered by the PP&C Committee; three of these were 
assessed as not suitable to teach. Two applications were considered by a special committee; 
both applicants were assessed as not suitable to teach. 

Code of Practice about Professional Conduct 

Pending the development and adoption of a new or amended code, the QCT adopted the 
‘Ethical Standards for Teachers’ of the former Board of Teacher Registration to provide 
guidance to approved teachers about appropriate professional conduct.  

Late in 2006 the Board resolved that a new code be developed in the form of a code of 
ethics. The draft Code of Ethics for Teachers in Queensland subsequently developed aligns 
with the values in the QCT’s Professional Standards for Teachers.  It aims to guide and 
encourage all teachers to achieve high standards of ethical behaviour and service provision 
in their dealings and relationships with students, families, caregivers, colleagues and the 
broader community.  The Board has endorsed a consultation plan, which is to be 
implemented in 2008. 

   
Disciplinary Proceedings 
 
The QCT can institute disciplinary proceedings against an approved teacher or a former 
approved teacher, such as suspending the teacher’s registration, authorising an investigation 
where a ground for disciplinary action may exist or referring a matter to a disciplinary 
committee where grounds for disciplinary action are believed to exist.   
 
Under the Act, a two-tiered disciplinary structure exists. Matters likely to result in minor 
disciplinary action or those where an investigation was authorised by the QCT are 
considered and determined by the PP&C Committee, a disciplinary committee consisting of 
three Board members. Matters that could result in more serious disciplinary action or where 
the QCT has determined to suspend a teacher’s registration or Permission to Teach are 
referred to the Teachers Disciplinary Committee, a disciplinary committee independent of the 
Board of the QCT. 
 
Disciplinary information, leading to potential disciplinary proceedings, is received by the QCT 
from several sources including approved teachers, the Commissioner of Police, employing 
authorities and the community. 
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Notifications from approved teachers 
 
Approved teachers must report to

as been a change to their crimin
 the QCT if they acquire a criminal history or where there 

al history. The definition of ‘criminal history’ under the Act is h
broad and includes every charge and every conviction of the person for an offence, in 
Queensland or elsewhere. The Criminal Law (Rehabilitation of Offenders) Act 1986 does not 
apply to this definition. 
 
In 2007 the QCT received 25 notifications from teachers of changes to their criminal history. 
Of these, the QCT decided that no further action was required on nine notifications, and (as 
of year’s end) the remaining notifications still await the outcome of court proceedings. 
 
Notifications from the Commissioner of Police  
 
The Commissioner for Police is required to notify the QCT where a person charged with an 
offence is suspected to be an approved teacher or was an approved teacher at the time of 
the offence.  In 2007 the QCT implemented a system to check on a daily basis whether there 
s any change to approved teachers’ criminal histories.   i
 
In 2007, 17 notifications were received from the Commissioner of Police. These resulted in 
the suspension of eight teachers’ registration as a result of their being charged with an 
excluding offence.  Excluding offences include serious child-related sex offences, and certain 

mputer Games and Images Act 1995, 
991. 

 

Notifications from employing authorities

offences in relation to the Classification of Co
Classification of Films Act 1991 or the Classification of Publications Act 1

Of the remaining notifications, one notification was referred to the PP&C Committee, and (as 
of year’s end) eight notifications still await the outcome of court proceedings. 
 

 

In 2007
chers’ registration as it was believed the teachers posed an 

minent risk of harm to children.  The QCT authorised two investigations as well as the 

 
Employing authorities must report certain matters to the QCT. This includes investigations 
into allegations of harm to a child because of the conduct of a teacher, circumstances where 
a teacher has resigned or had their employment terminated as a result of an investigation 
into allegations of harm to a child, and dismissal of a teacher in circumstances calling the 
teacher’s competency into question.   
 

, 88 notifications were received from employing authorities. Arising from these, the 
QCT suspended three tea
im
referral of three notifications to the Teachers Disciplinary Committee and determined no 
further action was required on seven notifications.  The remaining notifications (as of year’s 
end) were to be assessed by the QCT on the receipt of further information or were awaiting 
the outcome of subsequent court proceedings.   
 

Complaints 
 
A member of the community may make a complaint to the QCT alleging a ground for 
disciplinary action exists against an approved teacher.  The QCT can refuse to deal with a 
complaint in certain circumstances, for example where the complaint could be more 
appropriately or has already been, dealt with by another authority. Where the QCT does not 
refuse to deal with the complaint it may refer the matter to a disciplinary committee or 

uthorise an investigatioa n into the complaint. 

 were to be assessed by the QCT on the receipt of further 
formation. 

 
In 2007 the QCT received 15 complaints against approved teachers.  The QCT refused to 
deal with four complaints, authorised an investigation into one complaint and (as of year’s 

nd) the remaining complaintse
in
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isciplinary CommitteesD  
 
The Professional Practice and Conduct Committee (PP&C Committee) 
 
In 2007, the Committee considered 16 matters.  The Committee determined to refer four 
matters to the Teachers Disciplinary Committee, that there was no ground for disciplinary 

ction after hearing onea  matter; to take no further action after hearing eight matters; made an 

. The Committee reviewed the suspension of 

earing in 2008. 

order to that a notation be entered into the register after hearing one matter and (as of year’s 
end) the remaining matters were yet to be decided by the Committee. 
 

he Teachers Disciplinary Committee T
 
n 2007, the Committee considered 13 mattersI

registration of eight teachers and determined to continue the suspensions, deciding that the 
teachers’ cases were not exceptional where the best interests of children would not be 
harmed if the suspension were ended.  The Committee determined to cancel the registration 
of one teacher; prohibited two teachers from re-applying for registration for five years and (as 

f year’s end) the remaining matters were adjourned for ho
 
Reviews  
 
The Professional Conduct Internal Review Committee reviews decisions of the PP&C 
Committee about applicants’ suitability to teach and disciplinary action to be taken against 

pproved or former approved teachers. The Committee, after reviewing the a decision, must 
recommend to the Board of the QCT whether it should confirm, amend or substitute the 
original decision of the Professional Practice and Conduct Committee.  In 2007 the 

ommittee did not receive any applications for review.  C
 

ppealsA  
 
A person who seeks to appeal against a review decision of the QCT or a decision of the 
Teachers Disciplinary Committee may lodge a notice of appeal to the District Court. The 
QCT can also appeal to the District Court against decisions of the TDC.  In 2007 there were 
no notices of appeal made to the District Court by an affected person or by the QCT.  
 
Compliance with requirement to employ only approved teachers 
 
The QCT worked with all teacher-employing authorities to ensure that only approved 
teachers were employed as teachers in prescribed schools, as required under section 82 of 
the Act.  
 
Late in 2007, an investigation by the QCT of the employment records of a sample of 

ueensland schools indicated that principals Q take registration requirements seriously and 
roved teachers are employed.  that only app

 
The Employer Services facility added to the website in 2007 will help ensure compliance with 
the Act by assisting principals to ensure that all teachers employed at their school have 
current registration or Permission to Teach. 
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Communication with and promotion of the teaching profession 

n to the public. 

roup 

achers’ Day on Friday 26 October saw teachers across the state being 
cknowledged by their colleagues, students and communities for their commitment, 

y poster; 
• liaising with parent associations to promote the day; 

stributing media releases to all relevant Queensland media outlets; 
• making information available on the QCT’s website; 

to launching a greatly 

teachers’ obligations under the new Act.  The 

 full colour. Each edition was mailed individually 
 all teachers on the register.  

 April and May, a survey of teachers was undertaken to identify their preferences regarding 
content, format and distribution of QCT publications. Based on feedback received, the QCT 
will in 2008 produce a revised version of the newsletter which will focus more directly on 
practical articles about teaching and professional learning, and information about 
professional development opportunities and about the latest research, and will invite 
contributions from teachers.  

 
The QCT’s legislated functions include promoting the teaching professio
 
The QCT has decided that the focus of such promotion should include: 

• encouraging quality entrants into the profession; 
• enhancing the commitment of existing teachers; and 
• increasing public appreciation of teachers. 

 
 
Promoting the Profession Advisory G
 
A Promoting the Profession Advisory Group, with broad representation of teachers and 
teacher educators, was established to provide input and feedback on the QCT’s strategies to 
promote the profession. The Group met twice and provided valuable constructive comment 
and suggestions regarding proposed activities. 
 
World Teachers’ Day  
 
World Te
a
professionalism and contribution to our communities. The QCT’s campaign for 2007 
incorporated a number of strategies, including: 
 

• encouraging local communities and businesses to acknowledge and celebrate World 
Teachers’ Day; 

• producing and distributing a World Teachers’ Da

• di

• publicising special discount offers available to teachers to acknowledge World 
Teachers’ Day from Network Educational Australia and Bedrock Books. 

 
Website  
 
The QCT undertook a website redevelopment project with a view 
revised and enhanced site early in 2008. 
 
Newsletter  
 
Three editions of the QCT’s periodical publication, College Connection, were produced 
during the year (May, September and November). The main aim of College Connection was 
to provide teachers with news about the QCT, the changes to teacher registration, the new 
board, board decisions, policy issues and 
publication was also designed to provide opportunities to promote the profession and several 
articles celebrated the achievements of teachers, both individually and as a profession. 
 
Each edition consisted of eight A4 pages in
to
 
In
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esearch Digest R

 
 October the QCT launched a new periodical, the QCT Research Digest. This is produced In

by the Australian Council for Educational Research (ACER) for the QCT and 
once each e, and w

will appear 
ill provide a review of 

the major  of the digest will be an 
emphasis 

he first edition summarized key research studies that provide evidence of the potential of 
ent learning. A wide range of issues will be 
 different areas of schooling will find topics of 

ho have supplied the QCT with their email 
 from the QCT website (www.qct.edu.au). 

of art by local school students in the QCT’s 
ub  

pro m
Qu
 
As  
ED O tudent artists a 
uni QCT’s main entrance foyer. 
 
A pain risbane, was 
elected by a panel of Board members from many quality submissions received in 2007.  

 term. Each edition will focus on a single topical issu
messages from research on the issue. A key feature

teaching. on what the research means for teachers and 
 
T
writing-to-learn approaches in improving stud
overed in future editions, so that teachers fromc

particular relevance to their needs. 
 
The digest is distributedfelectronically to all schools in Queensland where it is expected to 
prove a useful resource, for example as a discussion starter at staff meetings. The digest 

as also distributed to registered teachers ww
address and is available
 
 
Student artworks  
 
As a means of helping to acknowledge the work of teachers, the QCT has a ‘school 
howcase’ program in which it displays works s

p lic foyer and its meeting rooms. The artworks are changed on a regular basis. This 
gra  provides a means of publicly celebrating tangible outcomes of the excellent work of 
eensland teachers.   

an extension of this activity, an annual art competition is conducted in partnership with 
SC  Education Supply Company to offer aspiring secondary school s
que opportunity to display their work in the 

ting by Jason Davis, a Year 12 student from A B Paterson College in B
s
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UEENSLAND COLLEGE OF TEACHERS 
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Organisational structure 
 
Diagram 1 shows the relationship of the governing body (the Board) and its committee 
structure with the executive management structure of the QCT. 
 

Diagram 1: Organisational structure 
 

 
 

MINISTER FOR EDUCATION AND TRAINING  
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Professional Standards Committee 
Registration Committee  

 Internal Review Committees 
Professional Practice and Conduct Committee 
Corporate Services and Resources Committee 
Promoting the Profession Advisory Group 

 

    QCT 
          BOARD 

 
OFFICE OF THE COLLEGE 

 
(see organisational chart below) 
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Members of the QCT Board 
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d by the Governor in Council, on the recommendation of the 
ining and Minister for the Arts, normally for a three-year term. 

he Boa y 2006.  

 2007, Board members were as follows (an asterisk denotes the member was a registered 
teacher in 2007): 
 
Professor John DEWAR  
Deputy Vice Chancellor (Academic), Griffith Univer t  
Nominee of the Minister (Chair)  

r Perry ANDERSON  
uidance Officer, Department of Education, Training and the Arts   

Practising teacher nominated by the Queensland Teachers’ Union (QTU)  
 

anne AYLWA
d of Departmen

sing teacher representing state schools, nominated by the chief executive  

BAR
s ment of Education, Training and the 
 

BARN  
r, non-state school 

-State School Practising Teacher (from er) 

hn BEATON
 Co nds Associations of Catholic Schools 

) 
Nominee of Associations of Catholic Schools CS) and 

e Qld Independ  
 

am DUNN
r, non-sta

sing teacher nom n Union (QIEU)(from October) 

r Neville GRAYSON AM 
ominee of the Minister representing the interests of the community 

 
r Mark HOLLANDS 

eacher, School of Distance Education  
lected State School Practising Teacher  

 
r Roger HUNTER  

onsulting Director, Lutheran Ed  
ominee of the Association of Ind ISQ) 

 
r John KENNEDY  
mpliance Officer, Diocesan Catholic Education Office  
ctising teacher nominated by the Queensland Independent Education Union (QIEU) (to February) 

 
Board members are appointe

inister for Education and TraM
The Chair, who is nominated by the Minister, is appointed for up to four years. Under the Act, 
the Board must appoint a member to be deputy chair.  
 
T rd commenced its first term in Januar
 
In

si y

 
*M
G

RD 
t (H&PE), state high school  

*Ms Di
Hea
Practi
 

NES  Mr Gary 
Assi tant Director-General, Strategic Human Resources, Depart

inee of the chief executive  
Arts
Nom
 
*Mr Bobby ETT
Teache

 OctobElected Non
 
Mr Jo   
Chai mmittee, Federation of Parents and Frier, State
(FPFACS
Joint  Federation of Parents and Friends 

ent Schools Parents Council (QISPC
(FPFA

)  th
 

 *Ms Miri
Teache te school, and President, QIEU 

inated by the Queensland Independent EducatioPracti
 
*M
N
 
*M
T
E
 
*D
C
N

ucation Queensland 
ependent School  of Queensland (As

 
*M
Co
Pra
 
 
 
 



Ms Wanda LAMBERT  
ice President, Qld Council for Parents V and Citizens Associations  

stered teacher  

r Mark MCCALL   

chool Practising Teacher  (to May)  

d by the chief executive  

E  

 QCEC and AISQ 

tion Commission (QCEC)  

OR  
stant Dean (Learning), Queensland University of Technology  

acher educator 

ests, directions or notices were received during 2007.  

ittee independent of the Board, the members of which 
and appointed by the Governor in Council for a term of 

up to four years 

 
orporate Services and Resources Committee. 

erms of reference and composition of all QCT committees are given in Appendix 2. 

Parent nominee of Qld Council for Parents and Citizens Associations (QCPCA) 
(Deputy chair) (to October)  
 
*Ms Susan LUND  
Academic Manager, Institute of TAFE  
Nominee of the Qld Public Sector Union (QPSU) who is a regi
 
*M
Teacher, non-state primary school  
Elected Non-State S
 
*Ms Ruth NICHOLS 
Teacher, state school  

state schools, nominatePractising teacher representing 
 
*Ms Sandra NIGHTINGAL
Support Teacher – Inclusive Education, non-state primary school  
Practising teacher representing non-state schools, jointly nominated by the
 
*Ms Therese ROURKE 
Teacher, state primary school  
Elected State School Practising Teacher  
Deputy chair from November) (

 
Mr Kevin TWOMEY  
Director, Employee Services, Brisbane Catholic Education 
Nominee of the Qld Catholic Educa
 
*Professor Peter TAYL
Professor of Education and Assi
Nominee of the Higher Education Forum who is a practising te
(from February to December)  
 
 
The Board met 10 times in 2007 (monthly from February to November).  
 
Ministerial Directions  
 
No Ministerial requ
 
 
Committees  
 

ccording to legislation, the QCT must have: A
 

• a Teachers Disciplinary Comm
are nominated by the Minister 

• a Professional Practice and Conduct Committee  
• a committee to conduct internal reviews of decisions 

 
The Board may also establish committees for effectively and efficiently performing the 

three committees in addition to those Board’s functions. The QCT Board has appointed 
specified in legislation: Professional Standards Committee, Registration Committee, and
C
 
T
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ermanent staff establishment consisting of a 
 staff appointed under the Public Service Act 1996.  

 
orporate Services, and the Office of the Director. 

n in the organisational chart below (Diagram 2). 

 
The Office of the Queensland College of Teachers  
 

he QCT has an Office in Brisbane with a pT
Director and other
 
The Office has four operational areas: Professional Standards, Professional Conduct,
C
 
The structure of the Office is show
 
 



 



Summary of financial position 
 
The QCT’s budget was approved by the Minister and monitored throughout the year. 
Reporting from August onwards occurred against a forecast position for year end. 
 
The QCT’s sound financial position continued through 2007 as reflected in the financial 
statements which follow later in this Report. Cash holdings have been positively affected by 
processes implemented during 2007 to distribute 2008 renewal notices earlier than in prior 
periods, and the better than projected retained net income for 2007. 
  
The College’s longer-term Criminal History Check Obligations are now adequately funded 
after two years of operation. During 2007, the Board approved an investment policy, in terms 
of which $2.95million of its total retained surpluses and a corresponding amount of its cash 
holdings have been specifically allocated to meet this obligation. 
 
Income derived from non-core sources increased substantially on the prior period. 
 
Corporate Services and Resources Committee (CSRC) 
 
The Corporate Services and Resources Committee (CSRC) oversees the delivery of 
corporate services, the strategic focus of these services and the provision of advice to the 
board across a range of financial and compliance issues. The CSRC includes three board 
members, one of whom acts as the chair. Full membership and terms of reference for the 
CSRC are given in Appendix 2. 
 
The internal audit process in the QCT is overseen by the CSRC. During the 2007 financial 
period work continued on implementing recommendations identified through internal audits 
conducted in the previous period. Follow-up audits will be conducted in 2008 to ensure that 
all material issues have been adequately addressed.   
 
The independent audit report on the QCT’s financial report for the year ending 31 December 
2007 did not identify any material issues to be addressed. 
 
Oversight and management of risks 
 
The QCT has developed and put in place appropriate strategies to avoid or mitigate certain  
identified risks that could otherwise adversely affect its operations. 
 
Information Communication and Technology Systems 
 
During the December 2006 annual fee payment period it became clear that the six-year-old 
telephone system was inadequate for the volume of calls received at this time. The QCT 
replaced the old telephone system with a new system to improve its customer service to 
teachers and the public. 
 
The system used to record the QCT’s database of approved teachers is approximately 
eighteen years old and cannot adequately support many of the QCT’s functions. The QCT 
has identified its future functional requirements and intends to replace the current system 
with a new system in 2008. It is anticipated that the replacement system will be 
operationalised in 2009. 
 
Funding Adequacy 
 
The QCT will incur a cost of approximately $1.7 m in checking the criminal histories of 
teachers in the initial round of renewal of registration for approximately 67,000 teachers in 
2010. This cost, in addition to large-scale capital expenditure costs such as a replacement 
information system, will tax the financial viability of the QCT. 
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The QCT has established an investment fund to optimize the use of teachers’ fees to ensure 

r potential 
creases in its expenses such as rent for its premises. 

it can meet its financial responsibilities. In addition the QCT Board agreed to increase the 
fees in line with the consumer price index each year to assist in catering fo
in
 
Human Capital 
 
As the labour market tightens in favour of job seekers the QCT must ensure it has both the 

ht number of staff and staff with the right skills to provide an appropriate level of customer 

the QCT is under constant 
view as it implements the functions of its governing legislation. The QCT has implemented 

ssist with 
e development of employees’ skills and to ensure it can meet the needs of its customers. 

ractices to retain its valued staff. 

rig
service to teachers and the wider public.  
 
The QCT advertises vacant positions widely and has used labour hire firms to assist in 
securing some professional staff. The staffing establishment of 
re
a comprehensive Performance Planning and Review process within the QCT to a
th
The QCT is also implementing a number of family-friendly p
 
Stakeholder Relationships 
 
The QCT is aware of the important role it performs on behalf of the teaching profession and 
the wider public. The QCT operates on a consensus decision-making model involving its 
major stakeholders and realises the importance of genuine consultation with its stakeholders. 

isaster Recovery/Business Continuity Plan

 
The QCT has ensured representation of all major stakeholder groups on its Professional 
Standards Committee and at a Board level. In addition the Chair of the Board meets regularly 
with the senior management of the major relevant interest groups. 
 
D  

 business, the QCT has partnered 
ith shared service provider the Corporate Administration Agency to develop and implement 

a Business Continuity Plan. Both these plans are 
xpected to be finalised in early 2008. 

 
To minimise the effects of potential major disruptions to its
w
both a Disaster Recovery Plan and 
e
 
Child Safety and Reputation of the QCT 
 
The QCT has a critical role in the protection of students, through determining applicants’ 
uitability to teach, conducting investigations into complaints about approved and former 

 receiving relevant information about teachers from employers and 
ther government authorities, the QCT is establishing information-sharing agreements with 

g has been implemented for both staff and 
oard members of the QCT.  

taffing Establishment 

s
approved teachers, referring matters to disciplinary committees and implementing and 
monitoring disciplinary action against teachers.  
 
To reduce the risk of not
o
these authorities and is providing training for employing authorities in regard to their legal 
obligations to report certain matters to the QCT. 
 
In an endeavour to ensure the decision-making processes used by the QCT are of the 
highest quality, training in good decision-makin
B
 
S
 
Recruiting action continued during 2007 to fully staff the revised organisational structure 
approved by the Board. At year end this process had been substantially completed.  
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Financial Services 

ects of the QCT’s corporate service 
ctivities as well as it accounting systems to the Corporate Administration Agency, a shared 

 to smaller entities and statutory bodies. This move is directed at focussing 
sources on better supporting the activities of the QCT by streamlining processes as well as 

 accommodation in Toowong will terminate in November 2010. In 
rder to develop a strategy for its longer-term property requirements a consultant was 

 response to information, 
rocessing and client needs. 

this commitment the Employer Services facility of the registration database was 

ork continued through 2007 on the redevelopment of the QCT’s website, which it is 
 the first quarter of 2008.  

he increased duties, functions and responsibilities since the QCT’s inception have been 

gnificantly increased.  These improvements 
hould assist the QCT in delivering its functions and better servicing its client base.   

tem.  

cessary 
tandards.  

 
The QCT currently maintains its accounts internally on the MYOB general ledger package.  
 
With effect from April 2008 it is planned to transfer asp
a
service provider
re
improving the quality of information provided to decision-makers within the QCT.  
 
Banking 
 
The QCT maintains a cheque account with the Commonwealth Bank of Australia and two 
investment accounts with the Queensland Treasury Corporation, one of which is specifically 
devoted to accumulating a pool of funds to meet the QCT’s Criminal History Check 
obligations. Both investment accounts provide access to favourable interest rates.  
 
Building and facilities 
 
The QCT’s lease over office
o
engaged during the latter half of 2007 to prepare a business case on this topic for 
consideration by the QCT Board in 2008. The recommendations contained in the business 
case will be considered by the Board in early 2008.  
 
Information Technology 
 
The QCT’s registration database system continues to be refined in
p
 
 As part of 
fully deployed during the 2007 period. This facility enables schools to check on the 
registration status of teachers in their employ and amend their details in order to advise the 
QCT of teacher movements.  
 
W
anticipated will be delivered by the end of
 
As part of the above actions the QCT allocated resources in 2007 to improving its IT 
infrastructure to support the disaster recovery activities, and provide a more robust platform 
for the future and the anticipated requirements of the registration database’s replacement. 
 
T
reflected in a significant increase in the volume of inbound telephone call traffic. To better 
cater for this, a new PBX system was installed in September 2007. The new system 
incorporates an auto attendant and automatic call distribution. As part of the process the 
number of incoming telephone lines was also si
s
 
A major focus during 2008 will be implementing and supporting the replacement of the QCT’s 
core registration database sys
 
Records Management 
 
Work continued through 2007 to improve the classification system and institute processes 
around retention, archiving and disposal of documents in compliance with the ne
s
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A principal element of the solution being developed to replace the present registration 

ll 
robability involve a move from the system inherited from the BTR and the implementation of 

ff members 
ere encouraged to undertake professional development. This is both to maintain and 

he high quality of the staff and to provide employees with opportunities to increase 
eir job satisfaction and enhance their career prospects. Many internal and external training 

nd union 
presentatives, contributed to a harmonious working environment. No major workplace 

were encountered during the reporting period.   

 Female Male Total 

database system is the use of an Electronic Records Management System. This will in a
p
one conforming to the QCT’s revised requirements and the Information Standards. 
 
Human Resources 
 
A Professional Performance and Review plan was implemented in 2007. QCT sta
w
enhance t
th
sessions, courses and other types of professional development were undertaken by staff in 
2007. 
 
Periodic meetings of a Consultative Committee, consisting of management a
re
health and safety issues 
 
Staffing profile 
 
As at the last pay day in December the QCT directly employed 40.68 (full-time equivalent) 
staff members; in addition a number of casual staff were employed. 
 

Permanent 21.4 7.50 28.90 
Fixed Term   8 3.78 11.78 
Casual   3 1   4 
Total 32.4 12.28 44.68 

 
 
Social responsibility and environmental sustainability 
 

he QCT aims to be a soT cially and environmentally responsible organisation. Staff 

ffice records; 
ssible future facility for electronic submission of application forms for 

participate in fundraising for various charities such as Jeans for Genes Day and the B105 
Christmas Appeal.  
 
The second two issues of the QCT’s newsletter for teachers were produced using waterless 
printing technology, thus saving thousands of litres of water and hundreds of kilograms of 
carbon emissions. 
 
Following are some of the other steps the QCT is taking to support environmentally 
sustainable practices: 

• investigating the use of biodegradable plastic bags instead of paper envelopes for 
mailing of the newsletter; 

• investigating the use of more environmentally-friendly printing methods for all the 
QCT’s printing needs, including letterhead, envelopes, forms, notices, brochures, 
booklets, etc; 

• using office paper-recycling bins and encouraging staff to use these for all recyclable 
paper waste; 

• moving towards electronic filing of o
• investigating a po

teacher registration;  
• disposing of used toner cartridges and surplus computers in an environmentally-

friendly manner; and 
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• recycling of recyclable food and drink containers through use of a special bin in the 

008-2012 was prepared and forwarded to the Minister.  

 will manage any disclosures or 

 requests for information were received by the QCT under the Freedom of 
formation Act 1992. A request received late in 2006 was finalised during 2007 as was one 

staffroom.  

Strategic Plan and Annual Report 

A Strategic Plan for 2
 
The QCT’s inaugural annual report was submitted to the Minister before the 30 April due 
date.  
 
Public interest disclosures 
 
No disclosures were received during the 2007 year under the Whistleblowers Protection Act 
2001. In the absence of its own policy in this area, the QCT
improper conduct in terms of current Department of Education, Training and the Arts policy 
and guidelines. 
 
Freedom of Information 
 
During 2007 two
In
of the applications received in 2007.  The other was still under consideration as of the end of 
the year. 
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Appendix 1: Constitution, functions and powers  
 
The QCT is a statutory body established by Act of Parliament under the provisions of the 
Education (Queensland College of Teachers) Act 2005.  
 
Section 3 of the Act states the main objects of the Act as follows: 

 
(1) The main objects of the Act are— 

(a) to uphold the standards of the teaching profession; and 
(b) to maintain public confidence in the teaching profession; and 
(c) to protect the public by ensuring education in schools is provided in a 

professional and competent way by approved teachers. 
(2) The objects are to be achieved mainly by— 

(a) establishing the Queensland College of Teachers; and 
(b) conferring on the college functions and powers about— 

(i) granting registration or permission to teach to persons; and 
(ii) taking disciplinary action against approved teachers; and 
(iii) monitoring compliance with and enforcing this Act; and 

(c) establishing the Office of the Queensland College of Teachers to help the 
college in the performance of its functions. 

 
The major functions and powers of the QCT are defined under sections 230 - 234 of the Act, 
as follows:  
 

230 College’s functions about registration and permission to teach 
The college has the following functions about registration of, and permission to teach for, 
teachers in Queensland— 
(a) to be responsible to the Minister for granting registration or permission to teach to 

persons under this Act; 
(b) deciding how a person must satisfy initial and ongoing eligibility requirements for 

registration and permission to teach; 
(c) deciding applications for registration or permission to teach and applications for 

renewal of registration or permission to teach; 
(d) ensuring approved teachers continue to meet the eligibility requirements mentioned in 

paragraph (b), including, for example, monitoring the compliance of approved 
teachers with conditions of registration or permission to teach; 

(e) arranging checks of the criminal history of approved teachers and applicants for 
registration or permission to teach; 

(f) reviewing registration of teachers, and the granting of permission to teach to teachers; 
(g) reporting, and making recommendations, to the Minister about the matters mentioned 

in paragraph (f); 
(h) approving and monitoring preservice teacher education programs for provisional 

registration; 
(i) developing and applying professional standards for entry to, and continuing 

membership of, the teaching profession; 
(j) keeping a register of, and records relating to, approved teachers. 
 
231 College’s discipline and enforcement functions 
The college has the following functions about disciplining approved teachers and former 
approved teachers and enforcing this Act— 

(a) monitoring compliance with this Act and prosecuting persons who fail to 
comply with it; 

(b) receiving and assessing complaints; 
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(c) conducting investigations, in relation to a complaint or on the college’s own 

ed teacher or 

nary committee; 
isciplinary orders; 

(f) developing and applying codes of practice about the professional conduct or 
ers. 

 
232 Co ’s o
The coll s fu

ion of 
missioned and 

he data to other 

(c) p oting
(d) advising r thorities 

a the  Act; 
 

(f) rting to the Minister about its 
operation; 

233 Primary considerations of college in performing its functions 
f children are to be 

 Po
(1) owers of an individual and may, for example, do any of the 

 ing, 

) his or 

d. 
Without rs outside Australia. 

initiative, about— 
(i) the professional conduct or competence of an approv

former approved teacher; or 
(ii) a contravention of this Act; 

(d) referring disciplinary matters to a discipli
(e) giving effect to and monitoring compliance with d

practice of approved teach

llege ther functions 
ege’ nctions also include the following— 
(a) undertaking or supporting reviews and research relevant to the regulat

the teaching profession, including reviews and research com
funded by the Minister; 

(b) collecting data about approved teachers, and providing t
persons, as required or permitted under this Act; 

rom  the teaching profession to the public; 
elevant entities in Queensland and interstate regulatory au

bout  operation of this Act, as required or permitted under this
(e) informing approved teachers and the public about the operation of this Act;

reviewing the operation of this Act and repo

(g) performing other functions conferred on the college under this or another Act. 
 

In performing its functions under this Act, the welfare and best interests o
the primary considerations of the college. 
 
234 wers of college 

The college has all the p
following— 
(a) enter into contracts; 
(b) acquire, hold, dispose of, and deal with, property; 
(c) appoint agents and attorneys; 
(d) engage consultants; 
(e) produce documents in performing its functions and charge for advertising in 

the documents; 
(f) fix charges and other terms for services and other 
(g) facilities it supplies; 
(h) do anything else necessary or convenient to be done in performing its 

functions. 
(2) However, the college must not enter into an agreement about real property, includ

for example, leasing premises for its accommodation, unless the Minister has 
approved its entering into the agreement. 

(3 Without limiting subsection (1), the college has the powers given to it under t
another Act. 

(4) The college may exercise its powers inside or outside Queenslan
 limiting subsection (4), the college may exercise its powe
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Appendix 2 om
 
The terms of referenc
indicated below. 
 

Corporate Se es a
 
Terms of Reference: 
 

and effective organisation 

• To see  
the strateg

• To monitor the College’s financial ad
rele t le
accounting

• To see he charter, authority and 
effe ene

• To provide
 
 
 rganisational and industrial relations issues; 
 

procedures, codes of conduct ,whistle blowing policies and ethical 

 to business objectives; 
 Internal controls, including management’s systems for ensuring 

o the Committee by the Board; 
 
Membership: 
 

 Thr er; 
 The Director of the Office of the College (or nominee); 
 An rna

and 
 An external community representative with high-level ICT expertise. 

 
The Committe air e 
Board. 
 
 
Professional C

Terms of Refer

•  Professional 
he ‘suitability 

to teach’ requirements associated with the granting of registration or Permission 
to Teach, the renewal of registration (including satisfying a ‘returning to teaching’ 
condition); 

• To deal with applications for the review of decisions made by the Board of the 
College or the Professional Practice and Conduct Committee and for which an 
information notice had been provided; 

: C mittees 

e and composition of all committees administered by the QCT are 

rvic nd Resources Committee 

• To support the College to operate as an efficient 
focused on its core responsibilities; 

over  the delivery of corporate services and to ensure these services reflect
ic focus of the Board;  

ministration to ensure compliance with 
van gislation and government policy, including financial reporting, 

 policies and disclosures; 
over  the College’s audit relationships, including t
ctiv ss of the internal audit function; 

 advice to the Board of the College on: 
The College’s Annual Budget; 
The development of the College’s Strategic Plan; 
Staffing, o
Compliance matters, including regulatory and statutory compliance 

matters; 
 Risk management, including understanding key risk areas, fraud 

considerations and links

effectiveness; 
 ICT issues; 
 Other matters referred t

ee Board members, one of whom is not a registered teach

exte l community representative with high-level financial or audit expertise; 

e Ch  is one of the three Board members and is selected by the Colleg

onduct Internal Review Committee 

ence: 

 To determine appeals against disciplinary sanctions imposed by the
Practice and Conduct Committee and against decisions relating to t
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• To conduct the review o
 the material before the College or the PP&C Co

n the basis of: 
mmittee that led to the 

 any other relevant material the Review Committee allows.  
• After reviewing the original decision, to make a recommendation to the Board of 

hould—  
 or  

amend the original decision; or  
substitute another decision for the original decision.  

 
Membersh
 

•
ard; 

entative identified jointly by the parent 
 

f the College nominated by the 

 
The Professional C rson who was 
involved in the ma g
 
 
Professional Pra
 
Terms of Referenc  
 

• To consi tters referred to it by the College (s.97); 
• To receiv h 201); 
• To authorise an investigation if it believes further information is required before it 

ecide a disciplinary matter. (s.109); 
• 

s teacher) 
s

• 
h ncellation or 

n or 
on 

To determine suitability to teach issues relating to applications for registration or 
Permission to Teach, or for the renewal of registration or Permission to Teach.   

al Practice and Conduct Committee must consist of three members of 

tea
the

original decision; and  
 the reasons for the original decision; and  

the College about whether the College s
 confirm the original decision;
 
 

ip: 

• A member of the Board of the College (as Chair); 
Four non-Board members of whom : 

 One is identified jointly by the employer representatives on the Bo
 One is identified by the union representatives on the Board;  
 One is a community repres

representatives on the Board and the Minister’s community nominee to
the Board; and 

 One is a staff member from the Office o
Director. 

onduct Internal Review Committee should not include a pe
kin  of the original decision to which the appeal relates.  

ctice and Conduct Committee 

e:  

der disciplinary ma
e t e reports of investigations authorised by the College (s.

can d
To hear and decide disciplinary matters requiring only minor disciplinary action (i.e. 

ing from a i suing a warning or reprimand or accepting an undertak
( .95,105); 
To refer a matter to the Teachers Disciplinary Committee if it reasonably believes 
t at, if the allegation were proven, major disciplinary action (such as ca
suspension of registration/Permission to Teach, imposition of a conditio
conditions on registration/Permission to Teach, payment of a fine or the impositi
of costs) could be warranted. (s.115,160); and 

• 

 
Membership: 
 

The Profession
the Board of the College. Of the three committee members, two must be registered 

chers and one must not be a registered teacher. The College must appoint one of 
 committee members to be the committee’s chairperson. 
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Profes
 
Terms of Reference: 
 

sional Standards Committee  

 

• To oversee e l  th  development, application and monitoring of the Professiona
Standards for Teachers; 

• To f preservice teacher education deal with and determine applications for approval o
courses; 

• To oversee e onitoring of the CPD framework;  th  development, application and m
• To oversee e nd guidelines for  th  development, application and monitoring of policies a

Returning to Teaching programs and to endorse appropriate programs developed by 
external providers; and 

•  issues relating to provisional To provide advice to the Board of the College on policy
and full registration, Permission to Teach, renewal processes and the approval of 
preservice teacher education programs.  

 
Membership: 
 

• The Chair of
• Two membe

one of whom must be an elected teacher representative; 
• A member of the Board of the College who is a parent or community representative;  

• Two nominees of Department of Education and the Arts, one of whom must be a 
practising teacher; 

tion Commission; 
• A nominee of Independent Schools Queensland; 

 of the QCT; 

 
The C
Board. 
 
 
Professi

Terms of
 

h, 
the renewal of registration (including satisfying a ‘returning to teaching’ condition), 

he approval of a preservice teacher education program; 
•

•
onal Standards 

Committee that led to the original decision; and  
 the reasons for the original decision; and  
 any other relevant material the Review Committee allows.  

• After reviewing the original decision, to make a recommendation to the Board of 
the College about whether the College should—  

 the Registration Committee; 
rs of the Board of the College who must be practising teachers, at least 

• One additional Board member; 
• Three nominees of the Deans of Education Forum; 

• A nominee of Queensland Catholic Educa

• The Assistant Director (Professional Standards) in the Office
• A nominee of the Director of the Queensland Studies Authority; and 
• Three practising teachers who are not Board members of whom: 

o Two are identified by the Queensland Teachers’ Union; 
o One is identified by the Queensland Independent Education Union. 

ommittee Chair is one of the five Board members and is selected by the College 

onal Standards Internal Review Committee 

 Reference: 

• To determine appeals against decisions relating to the professional practice 
requirements associated with the granting of registration or Permission to Teac

or t
 To deal with applications for the review of decisions made by the Board of the 

College or the Professional Standards Committee and for which an information 
notice had been provided; 

 To conduct the review on the basis of: 
 the material before the College or the Professi
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 confirm the original decision; or  
 amend the original decision; or  

ubstitute another decision for the original decision.  

Me e
 

on-Board members of whom: 
rd; 

 

 
The Pr mittee should not include a person who 

as involved in the making of the original decision to which the appeal relates.  

Regi a

Term of

 s
 

mb rship: 

• A member of the Board of the College (as Chair); 
• Four n

 One is identified jointly by the employer representatives on the Boa
 One is identified by the union representatives on the Board;  
 One is a practising teacher educator identified by the Deans of 

Education Forum; 
 One is a staff member from the Office of the College nominated by the

Director; 

ofessional Standards Internal Review Com
w
 
 

str tion Committee  

 Reference: s 
• o deal with and determine:  T

 The eligibility for teacher registration of applicants whose academic and 
professional qualifications and experience do not meet the standard 
requirements for registration; 

 Applications for full registration that are not supported by the registrant’s principal; 
 review of conditions on their 

onditions 

T relating to the 
a licy issues relating 
t on teach). 

A member of the Board of the College (as Chair); 
• One additional Board member; 

f Department of Education and the Arts; 
• A nominee of Queensland Catholic Education Commission; 
• A
• T

o
o ion Union. 

 Applications from approved teachers for
registration, and cases of teachers who are failing to comply with c
on their registration. 

s • o provide advice to the Board of the College on policy issue
ro  popp val of applications for full and provisional registration and

o c ditions on registration (apart from conditions concerning suitability to 
 
Membership: 
 

• 

• A nominee of the Deans of Education Forum; 
• A nominee of the Director of the Office of the College; 
• A nominee o

  nominee of Independent Schools Queensland; and 
wo registered teachers who are not Board members of whom: 
 One is identified by the Queensland Teachers’ Union; 
 One is identified by the Queensland Independent Educat
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Teachers Discipl r
 
Terms of Reference: 

nduct hearings, and make decisions, about disciplinary matters referred to the 
committee by the College or the PP&C Committee (s.129);  

• rmation is required before it 
); 

• To consider 
a serious off lled or 
some oth d

• To review, on a submission basis, the continuation of instances of immediate 
suspensi  o

 
 

ominated by 
the Minister— 

(a) one lawyer of at least five years standing who is familiar with school 
nments;  

two registered teachers; and 
two persons who are not registered teachers.  

 
The
to the 
conduc
cau  n, a 
reg

ina y Committee 

 
• To co

To authorise an investigation if it believes further info
can decide a disciplinary matter. (s.106

on a ‘show cause’ basis whether a teacher who has been convicted of 
ence should have their registration/Permission to Teach cance

er isciplinary sanction imposed. (s.101,102); and 

on f registration/Permission to Teach. (s.53). 

Membership:
 

The Teachers Disciplinary Committee consists of the following persons n

enviro
(b) 
(c) 

 persons mentioned in (b) and (c) must be nominated from a list of persons given 
Minister by the Chairperson of the Board of the College. For the purpose of 
ting a disciplinary hearing, reviewing a suspension or giving a teacher a show 

se notice the Committee is constituted by three members, the Chairperso
istered teacher and a person who is not a registered teacher. 
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Appendix 3: Schedule of consultancies 

Name
Cons

QCT 

 
 

 of 
ultant 

Service Category of 
consultancy 

Total 
cost to 

R
m 

A Ogilvie Business Case –Considering 
Alternatives for the Core IT Syste

IT Strategy $34,290 

Jame
LaSal

s Laing 
le 

Business Case – Considering Future 
Premises Options 

Property 
Investment 
Services 

$13,750 

 
 
 

ppendix 4: Schedule of overseas travel 
 

 
Name of Officer 
and Positio el cost to 

T 
from other 
agencies or 
sources 

 
A

n travel trav
Destination Dates of Reason for Total Contribution 

QC

Joh
Dire

n Ryan - 
ctor 

New Zealand 28/2-3/3/07 AFTRAA 
Conference 

 
$1,780 

 
Nil 

Reb
Assi
Dire
Professio
Conduct 

ekah Kitto - 
stant 
ctor, 

nal 

New Zealand 28/2- 6/3/07 AFTRAA  
Conference 

 
$1,475 

 
Nil 

 
 
 

 
 

Appendix 5: Remuneration paid to Board and Teachers Disciplinary 
Committee members 

 
 
 

The total amount of fees paid to members of the Board and the Teachers Disciplinary 
Committee for the period 1 January 2007 to 31 December 2007 was $48,472.   
 
The total amount of on-costs (including travel and accommodation involved in meeting 
attendance, and reimbursement to schools for Teacher Relief Salaries incurred when 
teacher members attend meetings) for the Board and the Teachers Disciplinary Committee 
in 2007 was $26,228. 
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Appendix 6: Preservice teacher education programs approved  
 

Australian Catholic University  

Bac cation (
Bac cation (
Bachelor of Education (
Bac tion (
Ma aching (Pri y) 
Graduate Diploma in Education (Secondary)  

Bond University  

ntral Queensland University  

Bac ng Management (EC, Primary, Middle , Second e) 
Graduate Diploma of Learning and Teaching (Early Childhood, Primary, Middle Ye y and 
Secondary/VET)  

Dou es

helor of Edu
helor of Edu

Primary) 
Primary) Indigenous Education 
Primary) (Graduate entry) 

helor of Educa
ster of Te

Secondary) (Graduate entry) 
mary and Secondar

Master of Educational Practice (Graduate entry) 
Postgraduate Diploma in Education  

Ce

helor of Learni  School ary and VET, Japanes
ars, Secondar

ble degre  
Bachel elor of Learning Management (Secon VET lor of ness 
Adm elo a c  VET); B helor of Inf mation 
Tec achelor of Learning Management (Second ); B f Hum ovement 
Studies / Bachelor of Learning Management (Secondary and VET); Bachelor of Mathematical 
Sci r of Learning Management (Secondary and VET); Bachelor of Applied Science 
(Ch Bachelor of Learning Management (Secondary and VET); Bachelor of Applied Science 
(Physics)/ Bachelor of Learning Management (Secondary and VET); Bachelor of Engineering 
Technology /Bachelor of Learning Management (Secondary and VET) 

Christian Heritage College  

ble Degrees

or of Arts/ Bach dary and ); Bache Busi
inistration / Bach

hnology/ B

ence/ Bachelo
emistry) / 

r of Learning M nagement (Se ondary and ac or
ary and VET achelor o an M

Bachelor of Education (Primary/Early Years, Primary/Middle Years, Secondary/Middle Years) 
Bachelor of Education (Secondary/ Middle Years) (graduate-entry)  

Dou  
achelor of Arts/Bachelor of Education (Primary/Early Years, Primary/Middle Years, and 
econdary/Middle Years)  

G

Ba
Ba
Ba
Ba tional Education (teacher registration pathway only) 

cation (two year teacher registration pathway only) 
ng (Primary and Secondary) (for overseas students) 

raduate Diploma of Education (Primary, Secondary, Middle Years)  

Double degrees

B
S

riffith University  

chelor of Education (Primary, Secondary) 
chelor of Technology Education 
chelor of Special Education 
chelor of Adult and Voca

nd Vocational EduMaster of Adult a
aster of TeachiM

G

 
Bachelor of Arts/ Bachelor of Education (secondary); Bachelor of Arts (Language and Linguistics) 
/Bachelor of Education (secondary); Bachelor of Science/ Bachelor of Education (secondary); 
Bachelor of Fine Arts / Bachelor of Education (secondary) 
Bachelor of Human Services/ Bachelor of Education (Primary) 
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James Cook University 

Bachelor of Education (Primary, Secondary, Early Childhood, Human Movement) 
ry) 

Graduate Diploma in Education (Primary, Secondary, Years One -Ten)  

Bachelor of Education (Graduate Entry) (Primary, Seconda
Master of Teaching  

Double degrees 
Bachelor of Science/ Bachelor of Education (Secon
(Primary and Secondary); Bachelor of Sports & Exerc
Bachelor of Languages /Bachelor of Education
Bachelor of Education (Primary)/Bachelor of P

dary); Bachelor of Arts/ Bachelor of Education 
ise Science/ Bachelor of Education (Secondary); 

 (Primary and Secondary)  
sychology 

rsity of Technology 

Secondary) 
rly Childhood upgrading) (external) 

Graduate Diploma in Education (Early Years, Middle Years, Senior Years)  

Double degrees

Queensland Unive

Bachelor of Education (Early Childhood/Primary/ 
Bachelor of Education (Preservice Ea

  

elor of Education (Secondary) 
ation Technology/ Bachelor of Education (Secondary) 

) Graduate Entry Bachelor of 
Education (Middle Years of Schooling) 

Double degrees

Bachelor of Arts/ Bachelor of Education (Secondary)  
Bachelor of Applied Science/ Bachelor of Education (Secondary) 
Bachelor of Creative Industries (Dance or Drama or Visual Arts)/ Bachelor of Education (Secondary) 
Bachelor of Music/ Bach
Bachelor of Inform
Bachelor of Arts/ Bachelor of Education (Primary) 
Bachelor of Applied Science/ Bachelor of Education (Primary) 
Bachelor of Arts/ Bachelor of Education (EC) 

University of Queensland 

School of Education 
Graduate Diploma of Education (Secondary, Middle Years of Schooling

 
ation 

condary); Bachelor of 
achelor of Education (Secondary); Bachelor of Commerce/ Bachelor of Education 

f Natural 
r of 

chelor of Business Management / Bachelor of Education (Secondary) 
ddle Years of Schooling)/Bachelor Behavioural Studies; Bachelor of 
of Schooling)/ Bachelor of Contemporary Studies; Bachelor of Education 

(Middle Years of Schooling / Bachelor of Social Sciences 

ies  
uman Movement Studies - Education) 

a of Learning and Teaching (Early Childhood, Primary, Middle Years, Secondary, 

Bachelor of Music/ Bachelor of Education (Secondary); Bachelor of Science/ Bachelor of Educ
(Secondary); Bachelor of Arts/ Bachelor of Education (Secondary); Bachelor of Business/ Bachelor of 
Education (Secondary); Bachelor of Economics/ Bachelor of Education (Se
Social Science/ B
(Secondary); Bachelor of Applied Science/ Bachelor of Education (Secondary); Bachelor o
Resources/ Bachelor of Education (Secondary); Bachelor of Agricultural Science/ Bachelo
Education (Secondary); Ba
Bachelor of Education (Mi
Education (Middle Years 

School of Human Movement Stud
Bachelor of Applied Science (H

University of Southern Queensland  

Bachelor of Education (Further Education & Training) 
Graduate Diplom
Further Education and Training)  
Bachelor of Education (Early Childhood, Primary and Middle School, Secondary and Middle 
Schooling)  
Bachelor of Education (Special Education) 
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Double degrees 
Bachelor of Arts/ Bachelor of Education (Senior and Middle Schooling); Bachelor of Commerce/ 

or of Education 
nd Middle 

nd Middle Schooling); Bachelor of 

the Sunshine Coast 

Double degrees

Bachelor of Education (Senior and Middle Schooling); Bachelor of Science/ Bachel
(Senior and Middle Schooling); Bachelor of Visual Arts/ Bachelor of Education (Senior a
Schooling); Bachelor of Music/ Bachelor of Education (Senior a
Drama/ Bachelor of Education (Senior and Middle Schooling)  

University of 

Graduate Diploma in Education (Early Phase, Middle Phase, Senior Phase, Primary (International), 
VET, ICT)  

 
 Bachelor of Arts; Bachelor of Education(Senior and 

cation(Senior and Middle Phase)/ Bachelor of 
  

 

Bachelor of Education(Senior and Middle Phase) /
Middle Phase) / Bachelor of Science; Bachelor of Edu
Business; Bachelor of Education/Bachelor of Human Services
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Appendix 7: Publications  
 
 
Publications of the QCT in 2007 were as follows: 
 
 

• Program Approval Guidelines for Preservice Teacher Education 

• Annual Report of the Queensland College of Teachers for 2006 
 

Periodicals 
 

• College Connection,  Issues 4 (May), 5 (August), and 6 (November) 
• QCT Research Digest, Edition 1 (October) 
 

 
 

Policy Documents 
 

• Professional Standards for Queensland Teachers 
 

 
 
Annual Report 
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Reader Feedback Form 
 
 
The QCT is keen to obtain responses from readers of its Annual Report for 2007 on the 

port’s content and design. Readers’ comments will be taken into account in producing 
ture reports.  

lease take a few moments to answer the following questions. 
 

1. How ll
co n

Ver   □ 

Satisfactorily    □ 

Poorly  

No   □ 
 
 
2. How 
report?
 
1= Excellent  2= Good  3= Satisfactory  4= Poor 
 
Content   1 2 3 4 
 
Ease of reading 1 2 3 4 
 
Design   1 2 3 4 
 
Relevance 1 2 3 4 
 
 
3. If you think the annual report could be improved, 
please suggest how: 
 

__________________________________________ 
 
__________________________________________ 
 
__________________________________________ 
 
__________________________________________ 
 
 
4. For what purpose did you read or refer to the 
annual report? 
 
__________________________________________ 
 
__________________________________________ 
 
__________________________________________ 
 
__________________________________________ 
 
 
5. What feature of the annual report did you like the 
most? 
 
___________________________________________ 
 
___________________________________________ 

omments please give them 
here: 
 
__________________________________________ 
 

____________________ 

__________________________________________ 
 
__________________________________________ 
 

ese groups? 

Registered teacher employed in a school □ 

Registered teacher employed elsewhere □ 

Retired registered teacher    □ 

Preservice student teacher   □ 

School principal    □ 

Education authority    □ 

University-based teacher educator  □ 

Union     □ 

Queensland government   □ 

Community member   □ 
Other ____________________  □ 
 
 
 
Thank you for participating in this survey. 
 
Please return completed feedback forms to: 
 
Mail: Principal Communications Officer 

Queensland College of Teachers 
Reply Paid 389  
Toowong Qld 4066 

 
Fax:  07 3870 5006 
 
Email: enquiries@qct.edu.au

re
fu
 
P

 
 we  did the report achieve its 

ication objectives (see page 3)? 
 
6. If you have any other cmmu

y well  

    □
______________________
 

t at all   

do you rate the following aspects of the 
 
. Do you identify with any of th

  Please circle the relevant number. 
7
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